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ABSTRACT 

This annual report updates meml>ership data for the 
President's committee on ^ployment of the Handicapped, recaps the 
members' creed, and lists appointments to the executive committee. 
Committee infrastructure and personnel are discussed. The year's 
activities of the Public Affairs Section included work on: National 
Employ the Handicapped week, print media coverage, national contests, 
1986 award programs, the speakers' bureau, the « ACTION" campaign, 
development of work incentives in social security programs, airline 
access, and cooperation with the National Safety Council Activities 
of the Office of Plans, Projects and Services. 0t>*er services and 
meetings included implementation of the Job Accommodation Network, 
the computerized electronic mail service, the Hospitality Industry 
conference, the Federal Employment conference, the conference on 
Black Persons with Disabilities, the Parent/Employer conference, and 
the High School/High Tech career development program. Activities of 
the Office of Research and Publications included seven new 
publications, publication of a quarterly magazine, and development of 
a computerized database. An appendix lists proposed projects for the 
upcoming year (1987) . (PB) 
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The President's Committee shall facilitate the development of maximum employ- 
ment opportunities for the physically handicapped, mentally retarded, and mentally 
restored. To this end the Committee shall supply information to employers, labor 
unions and national organizations, conduct a program of public education, pro- 
mote cooperation between organizations and agencies, and enlist the support of 
Federal, State and local officials. Governors* and local Committees on Employment 
of the Handicapped, professional organizations » and organized labor. 
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E^ar Mcmibefs and Friends, 



A& the Prssk^t's Ccmtmittro m Empk}^nent of the Handicapped enters its 
fortieth year ot prcHnotfeig me employment neette of mjr Natkm's dtizens vvith 
disabHrties, changes In our Kjciety are having an increasing Impact on the oppor- 
tunities for peopte with disabilities. Our S£K:iety is moving away from the industrial 
era that built this country to an information economy that is offering increased 
employment opportunities for parsons with disabilities. 

Populaticsi Demographics are changing— far less young people (1&-24) are 
entering the job market, creating a widespread need for workers in many occupa- 
tions. Changes in Federal Legislation have resulted in an improved national 
awareness of the abilities of p^ie with dlsabiiities. Attitudes are shifting from the 
time-worn public consciousness that "disabled people can't"— to a realization that 
people with disabilities can— and that society needs this "hidden" labor resource. 
Technological innovations are changing the structure of the American workplace, 
opening doors that have always been closed to individuals with disabilities. 

These and other major "trends" in our society have and will continue to have 
an enwTTJOus effect cm employment opportunities for persons with disabilities. The 
Presidem's Committee will continue to inform citizens with disabitttles and our 
Nation's empk>yers of these develt^jments. We are awnmitted to finding new 
methods to assist people with disabilities to pin— or remain in — the changing 
sculpture of the American workforce. 

As a Nation we can no longer afford further increases in population depen- 
dency and its accompanying drain on our economy. As reported by a Louis Harris 
poll released in March of 1986, sixty-six percent of working-age (16-64) Americans 
with disabilities are not working, and two-thirds of this group want to work. Of this 
same sample, sixty percent ^Td they were re«»iving federal support of some kind. 
This represents millions of potential taxpayers across America, many of whom are 
recipient^ of Federal Disability Benefits, imagine the financial relief to our social 
supfxirt programs If these capable, willing people were employed. 

A major reorganization took place at the President's Committee in September 
of last year. We redefined our focus and developed e new structure that will better 
equip us to address the employment needs of people with disabilities. This Annual 
Report offers a brief overview of our major activities during the past year. I wel- 
come your tfioughts and comments as you read this summary. H is through in- 
creased participation and continuous outreach that we will achieve our mutual goal 
of Increasing employment opportunities for people with disabilities. 



"We are 
committed to 
finding new 
methods to assist 
people with 
disabiliti€ .o 
join— or remain 
in— the changing 
sculpture of the 
American 
workforce." 




Harold Russell 
Chairman 
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MEMBERSHIP Presldwtt's Cwnmmee MemtersWp continues to g^mi approxinat^ BO new Mem- 
bership apii^ntn^te were mmiB in 1^. A tt^ 206 ImHviduais and nearly 
250 organizations participate in our men^i^sh^ (Ko^am. With the addiUon of &9 
aJtemate members, the President's Conmit^ on Em{rioyment of the Handicapped 
now has approximately 5^ memb^. An Administrath^s C(»nmitt6e has toen 
formed to iceep abreast of the President's Committee j^tembershlp. 



MEMBER'S As a member of the Pr^idenfs Committee on Employment of the i^andicapped. 

CREED 

(BELIEVE 

That people with disabiliti^ should hara omsortunity to choose and prepare 
for occupations commensurate with tf^r abiiiti^ amt tMr fx^tialities; 

That f^jf^ with disabilities shcHjId be given equ€^ wortunlty, with others simi- 
larly qualified, in sel^ition, apjxjintment, and aJvancement in employment. 

t PLEDGE 

My tost efforts to translate the fore^ng prindf^ into ac^kHi; My assistance in 
every feasible way to acquaint the public generally and emptoyers ^>ecificaliy with 
these principles. 



I WILL 

1. Promote the social and economic independence of perso.is with disabilities by 
encouraging arming day-today contgK^te tfie goal of c^^^titive employment 
for all quatifi^ ' nHvidu^s, including tht^ with phy^c^ or sbt^^ 
disability, mental retard^ion, or a history of mental Illness. 

2. Work toward ttie ideal that persons with disai^llti^ have a right to participate 
to the widest iiKJssibte extent in the mainstream of sil fsx^ of living in their 
(^tmmunities. 

3. AcKnowleds^ that my membership appointn^ Is not tor the purfx»e of 
"h^ng the handicapped," but rattier, working with p^i^ with disabilities as 
equal partners to promote their independence. 

4. Be guided by the pNk^H)^ ^ f^rs&ns iiNth (Hsal^lties have a right and 
(tesire to sha^ their (tostinies and should there^ t^ included 
whenever plans or pn^rams are fashkmed for their benefit. 

5. Advam^ the ^ctice of using dignified temilrKitogy when referring to peor«e 
with disabilities; recognize that they are persons f\m and should not be Iden- 
tified solely by their disabilities. 

6. UplTOld the dignity of poop^e with disablllti^ tsy condemning any condescend- 
ing or maudlin portrayal of their Inrage by the mass media which perpetuates 
inappropriate stereotypes and discrimination. 

7. Work to break down, wherever possible, en\rfronmental and architectural bar- 
riers in the ojmmunity that inhibit or prevent {^r»>ns «^h disabilities from 
fully participating in their roles &8 ^w>rkers and as citizens. 
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8. Deciif^ to take part In a me^r^, ctrnferance. ^ninar or other professlonid 
gatherir^ where ttm phj^i^ fiK^iti^, be^ui^ barriefs. cmM exdude per- 
sons wMi dtsalMities frmn ^tsndti^ and participating in the (^ogram. 

9. Suf^3ort the cok:^ \MtMn my Sate tttsA a ^rong ar^l viatMe Governor's Com- 
mittee on EifH^jyment of the HamK^tp^^ or other cooperating ^tewtde 
committ^ can au^nent and mititif^ national efforts to increase emfHoyment 
q^KirUinittes fen- woriwrs ifi^i^ttos. 

10. Utilize the channels of mass «»nmunlcattcn availai^le to me to spread public 
a^rareness of ttm atMities of wortcers with disabilities. 

11. Encourage (Mf^ms wi^ disaWM^ to become familiar with the F^eral and 
State i^^aHve pn^ss, so that ttiey can, or in o^alitions. mal<e their 
P^iti<»i8 Iward tiy elected ofSdais. 

12. Ke^ id^east of tesues. tr»Kte and {^<^k)^ tegi^ation affecting people with 
di^biliti^ so ttiat my inlom^ opinion can contributa ot^ectivGly to the publk: 
d^»ate. 

13. EnoMjra^ ttie of inten^eters ^ p»)ple with hearing impairments >%^®re 
fHit^lc m^tin^ are e)qi^«l lo BXtraet such {^r^nis, tfra cs^rtkMiing of audio- 
visu^ materia in {»re^ntettions, and the u^ of teieajmmunication 
device in fmb^ fiNac^ to expand ttie cmnmunicatitm ca^bllities of indi- 
\Hduais who are (teaf. 

14. Remember itm persons who are Mind or visually impairad cannot receive the 
visual m^sages usuaity tBksn f& ^ant^, and that slides, vid^, or films 
pre^nt^ at m^ln^ tm^ to be suiH^nented orally. 

15. Ke^ In mind that, as a voiun^r menU^ of the President's Committee on 
Em^oyment of tfie Handici^^;>ed, my ^^ntmem is made in the name of the 
President, and carries with it ^jecial r^^nsibilities toward all our Nation's 
citizens who are disabled. 
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I. EXECUTIVE COMMITTEE 



Executive Committee Appointments 

The Executive Contfirittee of the Pre^dent's CtrntnUttee «i Employment of the 
HaiwJteaf^^ wm remnp^ in the faS of 1888, and the numtief of members was 
redu^ from fifty to tw^ty^ie. The Executive Conunit^ advises Chairman 
of the President's Ocrnimitt^ r^ardlf^ tfw agency's gmm^ mteslon mni efle> 
tiveness in Si^jporting the employment ot^^iv^ of persotis with (fisabiiitles. 

Drawn from throt^t^ the Untted St^es, the n^wiy a^nted Executive 
Committee n^nbers represent employers, educators, iatxsr, veterans and profes- 
sional organizations, consumer interests, government and volunteer sectors. 

Bylaws have been estabiished and reviewed by Executive Committee 
members. Recommended ciianges havs oeen made and are ir ^h-i process of 
being updated. Members wiil serve three-year terms and may . jappointed. One 
third of the membership terms wlH expire each year. 

Including the President's Committee Chaimian and Vice Chairs, the Executive 
Committee includes tweWe paofAe with disabiilties, eleven women and four 
members of minority groups. 

The Miomng imfivkluats were apf^nted in 1986 to the Executive Committee. 

Executive Committee BiograpliSeal Highlights 
Eti;mtoth Atelo, Ex^nitive Diiector of the Ohio Gov^nor's Cmjndl on Disatsled 
Perscms. Columbus. Ohio. Ms. Mno*s b^ground is in rehat^itatlon and she hoids 
an M.A. Depee in RehabUitatimi Coun^ling fwm Kent State University. She was 
the prp{«^ dirertCN^ fc^ the bcxik "Acc^ for Aii: An iUus^ted Handbook of Barrier 
Fr^ I^sign in Ohio." 

Charles E. Bracfford, Dlr^^tor, Ai^xwticoshlp Departrront, Employment Training 
and Hehabilitatlon Programs, International A^ociation of Machinists and Aero- 
space Workers, Washingtcm, D.C. Mr. Bradford serv^ as tf» directw^ of the AFL- 
ClO's Human R^ource t^vetopment Ir^ute and found^J ttte Institute's Handi- 
£»pp^ Placement Program In the mid-1970s. Under his dlr«rtion. the lAM's 
Disabled Workers Program c^^mtes seventeen different prc^^^. 

Marca Bristo. Pr^kJent and Ch^f Ex^utiv^ Offk^ of Access Living of 
Metropt^itan Chic^, Illinois. A«^^ Living offers a broad ran^ of ^rvices for 
f^ple with disatiilities to help them r«^K:h maximum independerK^ in their ii^^. 
Ms. Bristo wm recently eiected PresWent of tl^ Natkma! Council of lndej»nctent 
Living (NCIL), an (^ganizailon whk^ she heip^ found. A ^adu^ of Bek>it col- 
lege in Wisconsin, Ms. Bristo is active in many organlzatkins concerned with 
disability. 

David M. Cooney, President and Chief Executiw Officer of Goodwill Industries of 
America, Inc., Bethesda, Mar^arrd. Go<MhMii Indu^il^ (grates 174 (x>mmunity- 
based affiliates in the Unit^ States and Canada and 45 affiliates in 31 other coun- 
tries. He retire as a Rear Admiral after a thirty-year Navy career and is a 
graduate of the University of Southern California in Los Angeles with an M.A. 
Degr^ from G^ge Washington University In Washington, D.C. 

Ronabl W. I^ach, Natkjnal Emptoyntent Director, Disable Amerlcen Veterans, 
Washington, D.C. Mr. Drsuxh Joined the professkmal steff of the one-millfon- 
memt»r Disabled Amerfean Veterans in 1970 In Pittsburgh. He served as an infan- 
tryman with the l^th Light Infent/y Br»gacte in Vieftram where he was Piously 
vraunded and sul^equently discharged with a ^rvice-«)nnected disability in 1967. 
Mr. Drach is active in a number of organizations concerned with veterans' empksy- 
ment and training issues and disat>ility concerns. 



«Mc G. DiifHHm plaices public in^reiSt iSM in Wi^n^on, D.C. A (offfier 
^nerai Counsel and St^ Dir«^ fm tfts S(HxK»iHititt(TO &n Sete^ Educatktn in 
the U.S. House of Representatives, Mr. Duncan has bean actively involved in 
legislative and administrative efforts to create a better life for persons with 
disabilities for the past twenty years. He Is the recipient of nim>erous awards. 

John V. Heffeman, Vice President-Human Resoufx»s, Headquarters Staff, GTE 
Service Corporation, Stamford, Connecticut. A graduate of ViBanova University, 
Mr. Heffeman holds an M.B.A. Degree from New York University and a Masters' 
Degree in Special Education. He is also tfie President and Chi«? Executive Officer 
of BIPED Conxjraticn in Stamford with provides data pfot^nssing education tuition- 
free for people with disabilities. 

Edward M. Kennedy, Jr., Founder and Executive Director, Facing The Challenge, 
Boston, Massachusetts. Facing The Chalienge is a nonprofit organization 
dedicated to the awarene^ and elimination of t>arrlers facing pfiysicaRy and men- 
tally disabled persons. Mr. Kennedy majored in American History and Uterature at 
Wesleyan University, is an avid sailor and a member of the United States Disabled 
Ski Team. He writes and speaks frsqi^ntiy on the civil rights cf psopie vWth 
disabilities. 

Marcia Lovejoy, Project Coordinator, The Enablers Training Project, Department 
of f^ental Health. University of New Mexico, Albuquerque, New IS4exico. Ms. Love- 
joy, an active advocate for mentally ill people, has written a number of profes- 
sional articles from her perspective as a former mental patient. She is active in the 
National Mental Health Consumers Association, a new national organization of 
former mental patients. 

Gordon H. Wflnsf.»!d, Associate Executive Director for Government Relations, 
Paralyzed Veterans of America, Washington, D.C. A graduate of Villanova Univer- 
sity, Mr. Mansfield also graduated from the University of Miami Law School and is 
o member of the Floridi Bar. He was woufKled in action in Vietnam and retired 
from the mitiU^ as a Captain with several of the Nation's highest decorations. He 
is active in a number of organizations (^once -ned with dis^iiity issues. 

Consuelo Martinez is a member of the Developmental Disabilities Council in 
Sacramento, California, and active in the consumer organization of mentally re- 
tarded people, PEOPLE FIRST, INC. An advocate of people who are mentally 
retarded. Ms. Martinez spent years in segregated institutions before she found her 
way into independent living within the community. She sf^aks widely on the social 
and econcTiic issues concerning people who are mentally retarded and recently 
testified before the U.S. Civil Rights Commission on behalf of America's retarded 
citizens. 

Gary D. Meers, EdD, Associate Professor, Vocational Education (Special Voca- 
tional Needs), University of Nebraska, Lincoln, Nebraska. The immediate past 
f resident of *he Antarican Vocational Association, Dr. Meers is active in a broad 
range of prof#»8sional organizations concerned with vocational training and educa- 
tion of people with disabilities. He received both his Masters' and his Doctorate 
from the University of Missouri, Columbia, Missouri. 

Deborah C. IMcKeittuin, Founder and Prasident, Handicapped Organized Women, 
inc. (HOW), Charlotte, North Carolina. HOW, based on voluntearism, addresses 
the needs of all disabled women through emotional support, education and leader- 
ship training. Ms. McKeithan, a native of Charlotte, was one of the "Outstanding 
Young Women of America" In 1986 and has received many other awards and 
honors. 
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4oyc« O. tm^t Vice Presktent and DirectcH- of ^al Sefvi<»s, Amalgamated 
Clothing and Textile ^Nrnkem Unh»i (AFL-CIO). New Yofk, New Ywk. Ms. MWer is 
also the current National Presk^ of tr^ Coalition of Labc. Unton Wbmen and 
Vice Pre^f^l of the Executive Council of me AFL^JIO. She recoiv&i both her 
B^. and MA De^^ fnm the University of Chic^. Ms. MHfer sen^ on 
numerous ttoarcte and is acthre in a broad range of human Intei^ i^ues. 

Katfttoen i. (Hm, Ex^tlv© Direct, the Nevada Governor's Ckmtfninee on 
Emptoyment of the Handicapped, Carson City, Neva-ja. A ^i^uate of the Univer- 
sity of VV^xinsIn, Ms. Olson's b^d^ound includes extensiw wori« with learning 
disabled children and youth. Today she is «:tfve in many kxjal and national 
organizatons con^med with all ^^cts of disi^ity. 

Denffiltt K. mioadM, Dlre^w^ of Economics, The An^rican Legion, W^ngton 
D.C. Mr. RN^^ re<^hfed his BA Degree fnm «ie Univ^ity of California at 
Los Angeles and ssr^ in ttw U.S. Army In Vietnam. Prior to K»ining the American 
Legion's professkmal ^ff, Mr. Rfw^^ was tfw ©xacutive director of the Vietnam 
Vet^ans of America. He is the (MutfK^r of the 1978 Pieslitenfli^ Review Memo- 
randum on the Status of Vietnam Veterans which analyst the range of veterans' 
needs in eighteen ma|Of motroiKJiitan fiveas. 

Pa^te Mean Smith, D^wty Directs, the National Information Center for Handl- 
caw»d Children and Ywjth, Rosslyn, Virginia. Ms. Smith is the parent of a dis- 
abled child and a pioneor In the devek^ent of par^t su^jort service. She has 
initiated over fifty innovathre prc^r^ns for parents, profe^itmals. siblings and 
public officials including rtetworiss on tocal, ^te and national levels. 

Paul Smith, Graduate of Fordham Uni^^r^ with a degree in P^hology Oeoutv 
Adwcate, Office of -i^ New York State Office for Um Oisa^ed sim» FcSiiary 
1978. Prtor to that time Mr. Smith had 16 ^rs exf^rienc© working fsjblto rela- 
tions for govdmment managwiwnt posittons. He s^ves as Vtee Chainnan of the 
Statute of Liberty Ellis island Acce^ C<»nmitt®e and has be®7 active In many 
other community afft^ts on behalf of ^^c^ with disabilities. Mr. Smith is a oarent 
of a disal^ teenager. 

Lawrem^ T. Sns^y, AsKKJiate Director. AFL-CIO Department of Occup€.:k»ial 
Safety, Health and Sodal Security. Washington, D.C. Dr. Smec«ey has his B A 
from BowHng Green State Unh^sfsity in Ohto, his MA from the Unhferslty of 
Mtehigan, and his PhD fr«^ An^k»n Unhrersity in WaeWng^, D.C. Dr. Smedley 
Is active in many organizations osncentied with health and social issues. 

"n» ftonof^ (^«K» TtomM, Ch^rman. U.S. Equal Employn^ Oi»Oftu- 
nity Commisston. Washlnghsi, D.C. Mr. Thtsnas is a graduate of Holy Cross Col- 
ege in Worcester. Mas^u^husetts and the Yale Law School. He has broad exror- 
lence In both the ^vemment md corporate worlc<s. Mr. Thomas was amjoirited to 
his present position by President Reagan in 1982. 

&>lomon W. Walker, M, Board Chairman and Chief Executive Officer, The Pitarim 
He^th and Life Insurance Company, Augusta, Georgia. A Trustee of the Roo^elt 
Institute of RehabHitatk^i In Wami Spring, Gwrgia. Mr. Walker, a graduate of 
Morehou*«e CoHe^ In Atlanta, fs active in numerous professional and civte or^ni- 
zations. He is a member of the Executive Committee of the National Insurance 
As^atlon, an organization compos of 37 btack-ovmed and oi^rated insurance 
companies. 



6 



11 



Executive Subcommittees 



Sulxommittee 

1* Prt^ram Planning and Budget 
Sub-committee 



2. Go^^mmantai Affairs 
Sub-commtttee 



3. Infomiatic^ and Ptibi^cations 
Sub-c^mittae 



Missim 

[^v^c^ short and tong-range emj^y- 
mant (^ans, prc^rams. and related 
budgets. 

Examine emi^c^nent-retated issues, 
tegistatkm, sukJ monitor the devak^ 
ment of iniiftonftenting r^^lations-— 
make policy recommendattons. 

Make fx^icy re^mimendations regard* 
ing employn^t-r^ated informatkm 
activit^ and publication prc^rams. 



Startding Committees 

1. Sra^es' Retatkms CommittBB 

Provide a formed structure to enable State Committees to bring issues and ccn> 
cems to the attention of the President's Committea. In addition, the President*s 
Committee may assist States in matt^ concerning emf^o^ent plans and pro- 
grams issues, iegi$latk>n, and research and publications. 

2. Emptoym Commits 

Increase, through employer initiatives, emptoymtint of^rtunities for people with 
disabilities. 

3. Labor Ck^mm^ftee 

Mobilize re^urces of organized lat>or in enhancing employment opportunities 
for peopie with disabilities. 

4. Work^ and TBChnotogy CkmmitteB 

Encourage the wr^^ksite and techiioiogical accommodation of people with 
disat^iities. 

5. Medical, Health and Insurance Committ&B 

Examine and devetop policies and pro(^ures on medtcat, health and in- 
surance issues as they aff^ job opfKirtunities for people with disabilities. 

6. Employment Prepmation C<mmittee 

Enhance educatiw. training and work experience for people with disabilities. 

7. Disabled Veterans Committee 

To promote the employment and training of disabled veterans. 

8. DIsBbiBty and Emphyment Concerns Committm 

Id^tify, communicate, and address i^ues related to employment for and by 
disability populations: physk^lty and mentally disabled and mentaiiy restored, 
protected classes, women, older ^>rkers, minority grouf^ and parents and 
families of people with disabilities. 
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Task Fc^^s 

Standlfv: (tmtmittMs ^rtS to st^^mdnted, as neetted. by task forces thart will t» 
estaMished to address tesues and needs of current ajncem. Task forces wIM be 
time aiKl pn)^ ♦ spacffic and wW terminate at the conclusion of their task. 

Ctirrentiy, a ta^ ft»ce hi^ been orgwiized to assist the Awards Program and 
& ^comf has b^ ^id^isi^ to researt^ and direct the installation of an Infor- 
mation ManagsfTient system. 

Execimv ^ Coimnfttee Handbook 

White the Ex^i^ Conwnitte© and the President's Committee on Emptoyment of 
the Handic^)!^ ware t^ng r«»ganiz«J, a new Executive Committee HandtKJok 
was devaioped. The Hi»KJboc^ omtains ail pdtoy ^tements which guide the 
Exe«jtiv9 Committee, its bylaws and Rules of Order, an Exaaitive Cwronittee 
membership list, ami the Pna^dent's Conmlt^ on the Efn^^oyment of the Handl- 
capi:^ staff ro^ and o.^jiisrtion. In »iditkm, tt^ Hamttxx^ contains all 
Executive C^mitlee meeting minute, ommpomimKm, ex^^nse records and 
related f^jal Intimation, and a copy of the Presld^t's Cwnmittee on Emptoy- 
ment of the Handica;^^ Annued Report. The Handbot* a^ste ttie Executive 
Ccmimittee in its role as pollcymak^ for tiie President's Committee and was 
puUished for internal uto in the fall of 19^. 

Orienting Vltitom 

F&e^ visitors to the Unl^ Suites often find it cHfficult to believe tiiat in "the 
richest country in the workJ" many thin^ get tkme with littie or no mwey through 
volunteer f«>wer. That's one rmson tl» Preskfom's Committee is a fr«^ient stop 
for rehabilitatlcm officii and emftoy^ from abroad. Rw example, the President's 
Committee, at the reque^ of tlw Japans Embs^y, was host to Japanese 
bu^ne^nen during the year, who came to learn methods American fimts are 
using to emj^ p9(^ with disebiliti^. Members of the Er.ipto^r Committee 
briefed the Japane^ gu^ and participate In the aninnated discu^n. 

This study team from Ja^ was SfiKM^red by that c^n^'s National 
Association for Employment of the Handicaf^jed, a quasi-govemment organization 
patterned on the President's Committee's missic»is and goals. 
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II. ADMINISTRATION AND MANAGE 



Staff Reorganlsrtion 

In the ii^ Annual Report to Membefship, the Pre^i^t's (^immittTO r^xsrted that 
wte of the activities to revltaiize our effcms would be a staff rrorganization. 

The President's Committee held nraetin^ and sought input from the disability 
community, various organizations, and other agencies in service to persons with 
disabilities. Input received confirmed the f^ed for the Presklent's Committee to 
refocus its efforts. 

A new organization structure was deveiopsd and twenty of the President's 
Committee's staff position descriptions were rewritten to reflect the new direction. 

The reorganization plan was developed with the following objectives in mind: 

A. To increaro ttte capacity of the President's Committ^ in accordance 

the increa^ in i^ram acti\%, i.e., upward mc^ity for {^ople 
with disabiltttes; jd3 retentkm for vvorkers who b^^mie disabled on the 
job; d^ncentives to ^ploym^t. etc. 

B. To properly int^rate \tm fonc^on of the Office of State Relations into 
the Offi(» of Plans, Projecte, and Senm^s to more effidentiy ^ve the 
State and kx^ Committer by (^^eloping content ex^^ts instei»j of 
contact per»ms. 

C. To prc^i^y integrate the expand^ Public Aftairs functfons of the 
Committee into the Office of tfte Executiw Directed fo insure that the 
publics ha^« a full uncterstanding of the work of tfie C<»nmittde and 
the ways in which special emf^asis groups can wc^ toother for the 
mutual obfective of increasing em^^nent opportuniti^ for i^ople 
with disabillttes. 

O. To eliminate the puttie affairs functions from tt^ i^'esent Offi<» of 
Communications and substitute a research c»m{x>nent to ^at^ish and 
maintain a computerize management information system. This office 
would then become the Office of Research and Publicatfons. 

E. To clarify the mission and functions of the Committee's office 
{X)m{X)n*-:.ts. 

F. To establish an organizatfonal structure that is effecUve and effk^nt in 

areas of tfte Pi^ident's Committee's r^^K^^iiity, i.e., service to 
peof^ v^th dtsahtlities, service to emptoyet^, ^rvice to State and 
local Committee^, liaison with Administration and Congresslonai staf- 
fers, interagency llai^Mi, information to general and s^ific publics, 
and basic edminl^rative acth^s. 

G. To increase the ca|>acity of the Committee to respond to its many 
responsibiiities within the ceiling and budgetary resources. 

With implementatton of this reorganization the President's Committee began to 
recruit new pef^>nnel te fill ten vacant positions to bring the staffing level fo its 
authorize celling of thirty-seven. Rve of th^e vacancies (x^urred during 1986 
due to attrition. Seven of the ten vacancies have been filled and by distribution of 
ttiis report the remaining three will be staffod. 
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EXECUTIVE OFFICE 



Harold Russsii, Chairman 

Hdmond Leonard, Special Assi^ant to the Chairman 



Paul Hippolltus, Acting Director, 
Office of Ptons, Prelects and Servt^ 

Richard Sh^9pstfd 
Ruth-Elten Ross 
BiKi Van Ofden 
Jes^ Fcwter 
Faith Kirk 
Dale Brown 
Jean Mahcmey 
Lawrence Roffee 
Inez Buchsffian 
BeveHy Miller 
Lazette Williams 
Witiie Williams 



tfay ftochSn, Acting Exemitive Director 

Jan Holler, Executive Assistant to the Director 
Sandra Moreno, Executive Secretary 



^UHim Woodward, Assistant to the Director 
for Administration and Management 

Helen-Marie Krause 
Crete Skiles 
Elino- Johnscm 
Maxine Hmus 
Kevin Johnson 
Dorita Par^}ns 



Ftolmrt Ruffner, Assl^nt to t^ Director 



l-arry V<riln, Director, 

Office of R^^arch and Pubiioations 



for Pukrilc Affeirs 

Juanita Campt^ 
Lucy Skinner 



Robert Gorski 
Hardy Stone 
Jackie Creek 
Lisa Thies 



Mary Kaye Rubin 



Mary Jane Omn 
Mary Fmnces Surette 



Environmental Changes 

To improve the work environment for President's Committee employees and 
enhance the ai^^earance of the office, sex^ral environmental changes ha\« been 
made. 

Office Automation 

Digital's VAX 11/750 (^miputer has been installed in our offk^s. The system was 
purchased at ^nsklerable dis(XHint from Digital Equipment Corporation. The entire 
staff has receimi user training. Digital's suf^rt to the Presklent's Committee has 
been invaluable to our ml^k^n. 

Policy lllanuai 

A President's Committee P(^icy Manual was established in January 1986 with the 
following objectives: 

A. to dis^minate information pertaining to the President's Committee's 
operating policies and proi^ures, organization, lines of authority and 
general management. 

B. to provide prcK^durss for approve and distributfon of fXiWcy directives. 

C. to maintain a permanent fiie of President's Committee policy 



To date, nineteen poltoy directives tmve been issu^ and more are forthcoming as 
prevfous |K}lk;ies are «>nverted ami new pdtei^ are isst^. It is management's 
goal that this manual contain idl of the policies and procedures of the organization. 
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III. ACTIVITIES 



Then^jTOus ©valuatfon of the e«ectiv©n^ of the President's Commfttee in 

A. PubfiiC Affairs ^ "9 ^^**vq reiatk»iships «®re n^d^. This finding resulted in a new 

Section ^S^??^ ff^ fnoKporates the Committee's pU)ilc conta« functions 

^ with a new iegi^tive lia^ etr^iriasis. 

the Public Affairs sec^ kx^isd in the office of the Executl\® Director and 
rwpaisible fof ail Committee pufoKc information and education campakms 
awards, cwitests. ^»ak«^' bureau. Congresskwiai relatiwis, tracldng of iMisla- 

'.'^^J^r^® ^ conference media retetkins, and all matters coiv 
ceming tegi^afi<m. 

A major acccmtpiishment of the Putrfte Affairs section was the natkmal news 
ojn^ce in MiainijFeb. 4, 1^7) ce^xmsor^ by the Nati€»ial Council on the 
Handi<^}^ and ICO— Intemafenal Center for tN C»^bled. r^easing the Louis 
Harts ami A^a^' study "Erring DisaUed Americans". TWs InsHwtant 
c»^nsored by the PreskJent's Committee, the Natimi Council 

rlT'.^L®^ dirertkms for ai\ organizatkms concent with the employ- 
ment of Amertoans with (ftsti^illti^. The study found an wiormous ffi»)dwiii a'^ina 
private sojto^ emjiMf^fers fowarcte employ with dis£^iti^. This goodwill alone 

{^^^ witii disabliiti^. 

"Emfrfoying OisaN^ Americans" found that among emf^oyers problems 
preventing the hiring of m«e qualified t^c^ with disabHit^ include: a lai* of 
qual^Jdisabled awjitefflits; a n^ for c«»npany fK>lides on hlrir^ woikers with 
disabilities: a nmd to rai^ the awareness of ail ievals of marrMement to the ex- 
oell«K» of quaiifi^ w^ers with disabilities; and, the need to ^minate icA 
d^iminatlon In tfw workpl«je. "Emfrioying Disable America" is the P'»b«c 
Affairs ^nda for m ar«J an ur^ call for ir^ireased emplover 
awareness and ^s^nce. 

The Public ^rs ^cti«i is redes^ning its puUte educatkm and information 
^11^^ to focus m «nployers by enlisting the suw»rt of otfrer empksyers and 
by tergeUng employer publications and other n^dia outlets fo r^nforce the quaiitv 
of the qualified wt^er with a disability and the sljpiifk»nt contributions that this 
worker is maKing— arnl ^ maice— to any miv^to^. 

This same examination of the value of President's C<»nmittee public affairs 
materials to the emfrioyer's awareness is taking pi^ In the awarcte and contests 
areas as wjl. The Public Affairs office is woridng with the new Executive Commit- 
tee of the Pre^dent's Committee to refine and focus its resHjrc^ on this Imoor- 
tant empk^ audience. ^ 

The l^lradio pi^ic s«vice campaign attracted $450.(KKJ in donated public 
^ stattons frwn Maine to California. Stations comm«»ted that 
the 1^ campaign was "very informative." "well prtKltKJed," ami a "good cam- 
paign. The 1^7 raflo fHjWic service can^i^ vrfM ^ek a 8tr<wger focus on 
emfNoy^ than prevtous campaigns ami the results will be reported In the next 
Annual Report. 

_ J^® puWic service teieviston announcements were distributed In eariy 
1987 to major .iwk^ te'evisfon stattons througlKnit the United States. The carn- 
pagn, entitled "Dlsat^ Perfonners". features talented adults with disability is 
who^K^ at the famed New Yoric City National Theatre Woricshop of m Handi- 
capped. M of the pa-formers In the public sen^ announcement hold demandina 
fulltlme |ot^ and study at the Woriu*n^ on their own time. The messaye is that 
wjrkers with disablliti^ am qualified, ambitious to improve, arid full participants in 
their con munities— Important qualities for any employer. 
^ ^1^?^'^® analysis of the Important legi^atfon aff«rtlng people with 
disabilities that resulted from the 99th Congress was vwitten and shared with a 
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numter of Committee constituent^. A similar an^is of the new lOOth Conoress 
wiH be cHstfibuted to Onnmitt^ constituendes. 

National Employ the Handicapj^ 1^ the fir^ nil! week In October, 
rroei^^ nattonal attentkm through toi»l (^^^^rauK^ aid f^tiful media 
covers^. The is tf» naticm'a miyor recognition of woricers with disat)ilities 
and their contrttMJtion to Amer^n soctoty. 

The materiais for the 1^7 Natk^ Emptoy the Handit^pp^ Weeit campaign 
focus on three "op^" new^3ap«^ colunrms for d^lsution to local nev<^>af^ 
throt^'hout the country. The mree colimms reflect the findings <a "Emp^ng 
C^^ried Americiins": a ct^umn that ccmsumerHKiented on how4o-^i-^rseif- 
to-arv^nf^^n a o^umn ff€m an emf^y& a flrat-f^r^ »xount of hiring 
and wc^iOng with en^^toyees with dlsabilitl^; and a column which examines the 
potent!^ itrii^ on our of ttie fact that two^hircte of Americans with 
dt^Miites are not in the teibor forra. 

Chad C6fi9i, the dynitfnic Handl^|^»d Ameri^ of ttw Y^, spoke at coti- 
ferenc^ throug^tout ttte coimtry em^^nsi^ng entrepreneuriiy qualiti^ and deter- 
minaticm found arrHsng moth/at^ with dteaUliti^. People with disal^iities 
are an important c(»YStt;i^ grot^ for tl^ PvtXto Affairs s^H^ and all educatiofl 
and informatfon (^n^a^gns focus m real {^>ple and ^ir ymry real Boctm- 
plif lun^its to take the message fo the publto thM pet^ wtm cS^iities are ao- 
tivd memi^fs of our 

The Pidilic Affairs sectitni «^6d «^ ttie me(«a &\ "Emptoymi •o:^s^. 
Prt^)ien», »id Neecte of DisatM^ Black Amerk»ns.'' amj "P^^^^ac^ . n 
Empfoyn^ of Harnikiapp^ individuals," (Ix^ conference were ^^^xmsored by 
the Committee). The aH-lmportant "flr«"— ^ fir^ annual conference of the Pm^ 
dent's Committee to be heM out^ of Wa^Ur^ton. D.C.-4he 1987 Natk»ial Con- 
ferem^ on Empfoym^it of with Dteat^iities scheduled for I^m^. Cotoratfo 
In April. caN^ for p^sonal omti^ in Cc^omxio m as alerte to oHistituenci^ 
and pul4foa^)ns througNHit ttra cmjntry. The inform in the meeting w^ evi- 
d^icet by oxiskforat^ ^iveyK^ coverage in tf» disabiiity jx^m. 

C^x^serathfe programs with other organl^iti(^ are obvkHi^ impcMlant in ex- 
tencHng the re^rces of the Pi^ic Affairs se^)n. A i^igthy o^abc^atfon with the 
Nittfonal Emfowment for the Arts te^e fruit viritfi the productfon and natfonai 
distributiiHi of Caf^s In ttm A/fs, a profile of tvi^nty succ^sful working arti^ 
with disabWties. Anotiier (»llatoratfon in Vhe works is with the A^oc^atfon of 
Retarded Citizens of the United States which will be a national report on the 
emf^}yment of p»^ who are menti% retarc^. 

Media inters in issues of cfisabiiity is high today and the Pubite Affairs sec- 
tfon is a r^ource for reportore gmd efMcoB across ti^ (x>untry. Some ma^ media 
outfets which turned to the Publto Affairs sectkm \ndu^ The Ws^ Sirmt J&mtal, 
AP, UPl, and USA fod^y. The PubUc Affoirs action is committed to finding ti-re 
ansvrars to all quarts. 

Ac^Htrate information the b^Hcbone of ttie Pi^to Af^rs ^^tion's vmrk. The 
small PubHc Affairs ^ff gathers and ^iives informatfon on disid^llity, employment, 
and iegislattve issu^ with ail of tr» Committee's ctmstituencies. Governors' com- 
mittros on emfrfoyment of ttie handicap!^ are an Important constituency for the 
Publk; Affairs ^lon. In addition to provkjing ^^akers. information, legislative up- 
dates, alerte to u^ming signtffowit of lnt»^, kleas for focai «mimunity 
partkHpation, the Publte Affairs 8«rtton values ttie contributions and recommenda- 
ttons of tiie States in planning and produdng Ite varied programs. 

While the PuMic Affairs continue to work out tiie bug^ of its neviHy 

organized functtons, It Is moving ahead to me^ the needs of its constituents while 
amstantiy provkling solW Informatton to people witti disabilities, their organlzattons 
and Uie American employer. 



"Peqi^e with 
disabilities are 
[our] constituent 
group . . . and all 
education and 
information 
cannpaigns focus 
on real people and 
their very real 
accomplishments." 
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National Employ the Handl^pp^ Week 

Esffih ^ar, the Committee c^itdns a Pr^ktential Prodamation and cte^^lof^ a 
Joint Sta^!^ from the Presid^t's Commiit^'s A^^late A4emtors which for- 
mslty sanctkms the first ¥V6^ In C^^^ser as "National Employ the Handiceiqs^ 
Week" (NETH w^). October 5-11, 1^, was observed as National Employ the 
Handic^Ml^jed Week. An ex^i^ve m^fia drivs was (sndue^ and the President's 
Committee prcKiuced a remote kit, PEOPLE AT WC^K. Fh^ &3l^ pesters 
spotlighting the drive vmrQ produced. The information paciot also contained other 
infwmaticm re^utfing wnpioym^t for (»r»»is with c^atHlities. These materials 
were distributed to some IS.CKK) em^^iyers. service orgimiza^Tns, libraries, State 
and Fed^ ^enc^, idi Govemo-'s Committees on Employment of ^ Handt- 
capi:^, and many persons with disidsilites. ThousarKte of r€Kiio, television and 
print media outiete txi^m&i the annual ot^rv<3nce w^k. 

Print Media Coverage 

^dia inters In issu^ re^rdir^ disability is high today, and the Public Afteirs 
Sectkm is a resource for r^KKters and editors across the a)untry. From Pico 
Ri^^ra, California, to O^xiver, C(^fado, to York. Hmt y<xk, nev^saf^rs, 
tftKte and pro^^onal ma^udn^ reports on Presictent's Committee activities in 
1d86. We've r»;eh^ clif^rin^ frcmi mxB than ^ fHibiicaticms teeing a com- 
trined cirrailat^ of over 2S,0Q0,(XXi. 

"National Employ tiie HarxKcapped Week" received a great deal of print 
media attention last year. In addition, "Pathways to Employment" conferences, the 
^mouncaments of Pr^kient's Ckmtmitt^ Awaitl winners, "The Job ^;a>mnrK»ja- 
tUm Net«»^" «id putdic Bf^fmgaim$ by tne Preskjent's Committee members 
and ^ff ail eam«J substantial press covm^. 

Such newspapers as the Worciiester, MA fetegram. The New York DaiJy 
News, Arkansas Gazette (Uttie Rock), D&iver Post, Los AngeSes Times, USA 
T<xiay, BrxmdcasUng, American Gas Monthly, 50 Plus, Tfm Wan Street Journal and 
many other print media outlets targeted to ^^ecific industries carried stories about 
Presk^t's Committ^ Acti\Hties. 

National Contests 

The f^atkmal Journalism and Pc^er Conteste continue to grow in spCMi^orship and 
cont^tant pirtidpatksn. A coofma^ project by the President's Committee, 
Governor's Committees and other grouf^, several prevkHBly unin>K>ivsd States 
|oin^ the program in 1986. ^nrn of the growth came as a result of new organize- 
ttons ^:x}nsof1r^ the omteste h^ in their regk»is. The ^te Chapters of the 
OisiUjIed Veterans rww (^ordinate the Journalism Contests in five States sard 
recently dorratsd a sc^roiarship for the High SchtK)! Journalism Contest. AFL-CIO 
TOntittue^ to suf^rt the Journalism Cont^ts. Paraly^d Veterans of Anwk^ is 
again ^K^nsoring tf» Poster (»>ntest in the College diviskm. Exi^nded promotion 
in 1^ ^ to a ten percent ir^ease in requests for information from b(Ah (xm- 
testants and sfxmsor organizatfons. 

The winners of the 1^6 Poster Contests w^re Emilio Acosta (College Divi- 
ston) and Tiffany Whitney (High School Diviston). The National Journalism Con- 
tests were won by Julie Hew (Ist pi»^), W. Randall Brown (2nd), Lara Skaggs 
(3rd). Eleanor Yu (4th), and Philip Soitt Anderson (5th). 

Winnera for 1987 wilt receive prizes at the Annual Meeting. 
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"Aimed specificaiiy 
at the Natk>n's 
emptoyers, the 
fAcikxi] campaign 
hi^l^hted the fact 
that Americans 
with disabilities are 
valuable labor 
re^Hirces." 



1986 Award Programs 

At the 1988 Annual Meeting. AwarcSs were presentKl to Chad Coiley (Handicapped 
Amerk^ of the Year), Paul Corcw^an, M.D. (Physician's Award), Univefsity of 
M^sa':hu^ts (Larg^ Employer Award), and Friendly Rrotaurant, Muncy, PA 
(Small Enndoyer Award). For Dfstlngu^r^ Service, awarc^ were pre^ted to 
Eleanor O. Skinner and Dr. WBfiam E. Castle. Several Media outlets rm^v96 com- 
niendatkm, to Indude: 1) Natkmai Publte ftedk), Washh^itwi. D.C., 2) WIVB-TV, 
Buffalo. NY. 3) WHAS-TV. LcHilsvilte. KY, 4) TeiH^ Ma^akm, Knoxvllle. TN, 5) 
Hmi€S(^^ Anmicms f^pmt, SHver ^r^. MD. 6) Tho Exx^ptkxml Parmt. 
Boston, MA, 7) IBM €kMnmunicatt<His Dh^feton. ArnK»H<, NY 8} Young Adult In- 
stitute, New York. NY, and. 9) United Cerebral Palsy AsMdatkm. New York, NY. 

TWs year's Award Winners wUI b& hwtored at the Annual Meeting in Denver, 
wtwre interviews, f^ep^Mis. and spsdai evmts have t^en piann^ to- these 
notat>ie indivkjuals and groups. 

Speakers Bureau 

The Pr^kient's Commrtt^ provkles (^ganizatons In »rvtee to persons with 
disabiiities with fedinteal assist^K^ for reachir^ out to (M^nti^ emptoyers and 
the publte at I vg^. Upon request, the Committee refers organizattons with expert 
speakers on elected dIsaMity fiekte for fwWfc func^»i8. fMme of the organiza- 
tkMis WB assists in 19^ were the Maiiw Vocatkmal Reh^lltation Center, the 
Seattle Offk» of the US Int^nal Revenue ^nrtee, Yacahd organizattons for per- 
som with disabilities of ttie Jwnrtsh Faith. Purdue Unhrersity. and Phi Delta Gamma 
sorority of George WasWngtoi Unh^er^. The Pr^kJenl's Committee handles 
topk» on all types of di^Uty and emptoyment. A few of the toj^ covwed by 
the Presktenfs Cwnmittee Speaker's Bureau last year were: "ProvWing Employ- 
ment OpjKjrtunitfes for Peojrfe with Dte€^llti^," "The Advantages of Being Dis- 
abled and Available tor Em^oynwnt", "Business Inters and Emptoyment of 
PeofHe with Disabilities". "BulWing Awarene^", and Handteapped Persons in the 
Workplace." 

"ACTION** Campaign 

Beginning In May of 1986, the President's Committee launched a radio public 
awareness drive (^ne6 "ACTION". Thirty and sixty second radto spots produced 
by the Pr^kient's Committ^ were Issu^ to many radto t^oadcast outiets located 
in populatton centers throt^hout the United States. 

The Public Service Announcements cited the capabilities and special skills of 
persons with dis^jilities. Aim«J ^secifk^ly at the Natton's einptoyers, the promo- 
tion campaign hfghlightal the fact that Americans disabilities are valuable 
latM)r r^ources. 

The advertisements were airal throughout the Continental United States, 
Alaska, and Ha¥mii. A few tocatkms Indud^ Anchorage. Afc®ka; HomHulu, 
Hawaii; Los Angeles, California; Spokane, Washington; Houston, Texas; Tulsa. 
Oklahoma; Omaha, Nebraska; Philadelphia, Pennsylvania; Portland, Maine and 
Tampa, Florida. 
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The Federal Report 

Tracking and distributing information on Idgislation is an imp(»tant rote of the 
Puttie Affairs Sec^. 

It is a testimmy of the fKxmr of disability advocates ttmt msuiy bills important 
to persons with disabiiiti^ wm9 jms^ by both Chambers during the last busy 
weeits of the 89th Congr^sC 

Congress p^^d t^lls im{»i>ving the Rehai^iitation Act of 1973, af^ropHated 
funds for Vocationai RehabHitatk>n Services, Supp(»^ Employment ^rvices, and 
the National Institute of HffiKiicapped Reseat^ program. Also approved were the 
Air Access CarriefS Ad, Ta^^^ Tax Credit, Architectural and Trans(KMla- 
tion Barriers Remov£ri Tax DediK:tit»i, Si^ifrientental Security Income and Educa- 
tion of the Deaf Acts. 

To obtain copies <^ the Ac^ passed by the 99th Congre^, make your request 
in writing to: 

Unit^ Sta^ Senate {^>cument Room 
Senate He^ Office Bulldir^ 
Washington. D.C. ^10 

Work Incentives in Social Security Programs 

Throughout the year tto Ck»nmitl^ {XKisuited witii c(mgr^si<mal staff persons, 
Social Security offidais. and ieadir^ (fisaNlity mfvocat^ on pefKling l^islation to 
improve vK>rk incenti^ for disabled redf^ts of Suf^slemental Security Income 
(SSI). The Congress ^[h^o\^ a ^ of ina^r im^vortents— impra^^nents which 
also aided the &x^al ^<^rity system— ckJiing the ^nal ^^on of tfie ^th Con- 
gre^. After signli^ by the Pr^d^ ttm i^^^atton was assigned Public Law 
number 99-643. Summai^ of ttie te^^rtkm tiaw t»en distributed to Slate Com- 
mittees on Employment of the Hand^qsf^ w)d the l^^lation featured In a re- 
cent issue of IXs^^ USA. Publk: Law ^-643 became ef^nhre in July of this 
year and maK^ ^v^^ng impfovem^ts in the SSI Pn^im. Tfra c^ty changes 
being cfxitempiat^ i>y disabiltty g^ouf^ and advocate are t^hnical in nature. 
Tne President's (x>mmittee continue to «>nsuit fM\ 8KiM)cates, Administration, 
and Congressional staff m«nb^ <m timo m w^i as otiier new wc^ Inc^nti^^ 
for the Oisat>ility insurarK» and MmlicaFe prt^p^ms. Inters in this i^ue is so 
high and positive, the Office of Speded EdtK»tk}n and Rehabilitation is planning a 
conference on tf^ subject and the Pr^ident's Committee will assist in the plan- 
ning of the se^ion. 

Airiine Access 

The Commiitse supported efforts of c^sumer grou|» interested in eliminating ar- 
chitectural and attitudlnai barriers to air tra\^ for per^jns with disatiiiities by 
presentihg a panel di^u^ion at the October 1986 "A<^^ to the Skies" con- 
ference held in Chicagp. Tto p^iel indud^ refKesentatives of five ma|or disability 
groups, and highlight^: 

■ the needs of per^ms with a wide range of disabiiiti^ who^ employ- 
ment i^uires travel 

m the Demographics of disability and the prospects of these demographic 
groups growing lar^, 

■ how the air tra>^ industry should vi^ pec^e wi^ disatiilities as a 
lucrative market, 

■ improved acc^sit^llty. better attituc^ towiud p^^e with disabilities, 
and a|^)rc^ate ac^^ising 8^>peals to traveters ^h disabilities. 

About (tOQ f^ple attend^ the conference and Included representatives of air 
carriers, travel agencies, and the U.S. Department of Transportatbn. 
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Cooperation with the National Safety CcHincil 

The Preskfeftt's Cwnmittse co*»»xm«)r©d a session of tti© 1^ National Safety 
Cofigr^ with the Public Emptoj^ Section of the NatkHial Safety Council The 
^ston was titled "Substance Abu^ T^lng: What Safety Profese^mals Must 
Know AbcHrt En^^oyer and Eniptoyee RH^". Douglas Mercero, Mana^ of 
Emf^oyro Safety and He^ wTth the Mead CwjKjration of Dayton, Ohio dl^jussed 
his company's testhig pK^ram for new ^nployees and the safeguards required to 
prc^ test samples. Thomas N. Datzell. Staff Attorney for Local 124S of the Inter- 
national Brotherhood of Etectrteal Wc^kers, on emi^oyee rights. Thomas H 
Davl«>n, M.D., fomier Chief Medical Officer of the IMInols Central Gulf Railroad 
dismissed em^^jyer r^hts. 

The f^tional Safety Con^ss is one of ^veral National fonjms attended by 
safety profe^ionals, employers and their per^mn^ dirwjtors, and ««upational 
phy^cians and nun^. They aH have significant rt^ in tfw national eflort to place 
qualifled f»r«>n8 «rtth disaUlities in jobs. Our co-^)on«»rship <rf the panel enable 
us to inform attendees of concerns of perams with disabliitles related to substance 
abuse. Tiirough.,participarion In the National Safety Congress, the President's 
Committee is able to present Infcmnation aiKHit the productive capabllitY of oer- 
sons with disablimes. *^ 



WEE PALS 
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The Office of Plans, Projects and Services is charged vrth the resfKMisibility of 
%rv^ our Standing Committees. This ofikm devises prc^girams that advance 
untterstanding and re^>on^ to dutptoyment-rela^ n^ds of fi^rsons with 
disabilities. This office also supports efforts of cooperating State Committees. 
Pdhming are some of our accomplisfmten^ dwing 19^. 

Job Accotnmotiation Network 

THE JOB ACCOMMCHDATION NETWORK (JAN) b^n offering information serv- 
ices in of 1984 to employers desiring to hire, retain, or promote persons with 
disabilities. The original f^mise was that employers are eager to provide voca- 
tionai opptKtunit^ to f^r^ms with disabiHtbs. Emplo/ers frequently lacic the 
ns^ssary re^Kirces to d^ermine what ao^modations WHild t^st suit the needs 
of per^jfis with disat^ities. 

The Job Accommodation Network has grown tremendously in the past year: 
Tfmre an incrs^ of 2,5(K} example of successful accc^nnxKlations in the 
datatiase. As of January 1, 1987 the total number of inquiries was dose to 5,000 
arid ttie database contained over 6.000 examples of accommodation, in addition to 
infc^ation ^7^flc^, Vtm human r^Hirc^ ^msultants help c€diers r^ruit qualified 
l^r^s with disability. JAN has special expose in ac(K>mnrtodatkms for p^s^s 
«rith visual impaimtents by the addition of a staff member who is blind. The JAN 
systom now oimtains information from 2,976 manufacturers or distributors and 356 
(^ganizations. 

JAN is availiUMe tiiroughout the United States from 8:00 AM to 8:00 PM 
Ea^em Stendard Time. A recording service re^KMids to calls during tfre off hours 
arKi progreun (^msuttants return tt^m calls during business hours. A tolMr^ 
t^^^Ksne numt^ for tfie J<^ Accommodation Networit (8(KK1AN-''^EH) has t^en 
in operatit^ since the beginning of t.-te service. With the addition this year of a coi- 
iect call proc^'ire for per^His In Alaska, the ^vic% is free to all. 

JAN is also working with "TECH-NET", a private sector Initiative sponsof sd 
by the Department of Health and Human Resoures which seeks to "network" in- 
tormatton about new SK^x^mmtKiation t^hfKMogy. 
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"Employers 
frequently lack the 
necessary 
resources to 
detei^ine wf^at 
accommodations 
would best suit the 
needs of persons 
with disabilities." 




Computerized Electronic Malt Service 

A computer-integrated electronic mail service has been designed that allows 
Governor's Canmlttees on Employment of the Handteapf^ immediate access to 
ufKiated news and information <»nceming the emptoyrnent of i^sons with 
disabilities. 
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When the s]^^ is in G(m&6m, it indiMto the following. 

1 . A Pf^idsnt's CcmifrMtTO i^xiaid: CcMnmittee r^ws originating front tfie 
Ex8cutiv0 Dir^^'s ofnca. Th^ n&m it^ns wUI r^arti the States. 

2. (ksvwnor'a 0»nmitt^ "pdate: Nmvs ori^nating from State 
Committ^. 

3. HoUina: Items to tto Stat^ requiiing imnr^tote di^mination. 

4. Caiencfar of Ev^ts: (.^ting of cfw.fe,TerK»s, meetings, and ^jecial 
dates. 

5. Legislative Tracking: Progrrot. on Con^e^cmal l^slatlon. 

The Pr^ident's CommittM's reqi^rements were finsdized in ©arty Novemt>er of 
1986. We antidpate the prc^ram will be In of^mtkMi in ttie ^1 of 1^7. 

Hospitality Industry CcHiferenee 

It is ©^mat€d that tumwer rat^ in the "f^ food" industry run from aKM0O%. 
in the Hotel industry turnove r rates run as high ae 15C%. As the^ industries face 
a shorten of ^»<»kms 16-24, more ^pk^^ers ai« it^ng to sdtematix^ latKjr 
ptKris. . .older woricers and f»r^ms with dis^biiiti^. 

The Employer Committee of the Pre^Jant's C<»nniittee, r«»gni2ing oppor- 
tunities for mitkoT with d^Uiti^. Joined forces with the National Restaurant 
Association and sp&\^»mi th^ conf^ance, titled "Hi<kien Repress: Persons 
with Disabillttes". The ot^ectiva was to inftmn emplt^rs f^ to ©ff^ivefy recruit, 
train, and mnp^ woricers with d^aiTilities. 

The ajnteren<», heid 17-18 Petmiary 1987 In Orlando Fi<»1da. was hosted by 
Red Lobstw Restaurants. The nteetlng attracted ninety-four partk?lpant8; employers 
and reh^itation sf^alists focused on informatitm te^niqu^ savi strategic 
designed to promts iot% in ^rvit^ and iK^t^nKSt^ busln^ses for persons 
with diSBbiiities. 

A highlight of the conferem^ was the ^nt prwentation of s^^dal t,-q|ning and 
employment efforte used by two "fast food" giants— the '*McJ<*s" f^-ogram of 
McDonald's and the "BKapabie" program of Burger King. This eNrent marks the 
first time the two «>m(»titors have shared re^r^. 

Another feature of the conference was the "Projecte with Industry" pro^nta- 
tlon and ovenriew of the succ^ this prc^am has h^ in helping persons with 
oisabilit^ enter the ho^^itatity industry Job mi^ef. 
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Federal Emptoymefit Confenmce 

The President's Committee rmrticifsated in the planning and conduct of a 2Vi day 
omfermtce eiqi^f^ the m<^ tin«9iy issi^ r^&i tc emfrioyment of pef»>ns with 
disatyiiities in the Federal Go^^nnment. "Per^secttves on Emptoyment of Handi- 
capped Individufids in Fedefiy Gcwmient" ms held at the Washing IWIarrtott 
Hotei, C^cember 10-12, 1^. tikm than ^ hundr^ {^rticipants invoh^d in 
efforts to recruit, train, hire, and retain workers with ^t>ilit^ in the Federal 
Government attended the event. 

featured ^>eak^ ir^uded Constamr to.-ner, Director of the Offk» of Per- 
sonnel Mana^ment, Dr. Jean Elder, Actii,j| Msslstant S^^ary for Human 
Devetepment Services within the Department of H^h and Human ^rvices, 
Claire Fr^fnan, C^h^ Ms^mnt Secret of Demise, and Dennis Devaney of 
the Merit Systems Pn^cdon ^rd. 

Worte»K)ps 1^ during tte conference Included "Attltudlnal ^tfHers to 
EmrNoyment", "Sgn Lang^i^ and Deef Culture". "Empto^emupervlsor Prob«?m 
Resolulton", "Recfulting Chi^lfied DIs^M EmfHo^^", "Afflmiathfe Action Plan- 
ning". "New Technoto^ and Jc* AccommodatkHts", "Workers Osnpensatton", 
"Disabliity Retirement", "Ak^^Kri^Mjg Abt^ Emfrfo^m^t l^u^", and "Person- h^mh^hhhh 
nel Issu^". Legal trends affecting Federal wwkers with disMMitles were also ..o 
di^iu^d. rarents are the 

The (^fer^ice mm co-^xxmmd t>y tl^ C^partment of Defen^Department ultimate advocates 

of the Navy, Office of Persainel Mans^ment, Equal Emptoyment OpfKwtunity and case 

Commi^k^, Veterans Adminlstratk>n, PubHc Health Servtee, the State Department managers for their 

and the PresW^fs Commltt^. This was the fifth Natkxtal C^ference on employ- chlWrln with 

n.unt issues r^rdlng work^ with dlsai^ities in the Federal Qovemm«it. disS)lllties '* 

Conference on Black Persons with Disabilities 

This conference exjriored the training and «nf*>ynwnt ne^ of Black Americans 
with disabilities, ft also ktentified strata^ lesK^ to siK^sessful emptoyment. 
"Emptoyment Success, Prt^ri^ns and N^tte of I^s^)!^ Bt^ Americans" was 
<»-sponK>red t>y the Presktent's Comm»^ and Howard University. This Nattonal 
conferem^ was held at Howard University wi F^iruary 11-13, 1^7. 

Panel discu^tons inckided "Critteal Fa(^or8 in Emptoyment Success of 
Disabled Black Americans", "Effective Aj^Hoaches to Educatton", "Rehabilita- 
tton", "Gommunteattons and Networicing", "Toward Economte Inctependence", 
and "Media Portrayal". Many noted prclecsionals In disability fletels spoke at the 
general sessions, and more than three hundred attemted the event. 

In «Wltk>n ot the F^estoent's Committee ami Howard University, other 
cot^serating groups IfKdiKied AT&T, Digital Equipment Cwiwatton. the Nattonal 
Urban l-ei^ue. Mainstream, Inc., Mead Corporation, New Jer^y Bell. E.i. Du Pont 
de Nemours and Company and vartous Federal and State rehabiiitattor* ^ncies. 

Parent/Employer Conference 

The Presktent's uwnmittee. the Nattonal Council on the Handicapp«l, and the 
U.S. Department of Educatton's Offii^ of Special Education and Rehabilitative 
Seryit»s jointly sponsored this pitot conference on March 17th and 18th at the 
Mark Plaza Radl^jn Jtotel in Alexandria, Virginia. 

Parente are ihe ultimate advooites and case managere for their chiWren with 
disabiiitles and have a key role in fostering ^lf-»lvocacy and Inde^dence as 
their children mature. Ad^uatety arm^ with Information about employment 
pei^^lves and training attematiws within the «>mmunlty, they will be able to 
par*kHpate more kno»^edgei^ in their daughters/sons successful transisMon to 
adult life. 



26 



ERIC 



. .the double 
stigma s^scK^iated 

Vietnam 
disabled veterans 
a>ntinu^ to 
(riague our 
society." 



The Parent^mpto^r e»nfefen<» had two major objectives: 

1. To bring tether employers and parents to explore issues reiated to 
the trar^ition from scNx^i to work. 

2. To ^tp parent develop strategies to assist ^uth with disabilities seek 
arKi gain emi^yment. 

Af^HOxIm^ly fifty par^^ipants exptorad u .ortet; of issues including am^yer 
expectati<»i8. emi^oy^ «)OfMfatlon, overcoming attltudinal t>arriers. opportunities 
for small emptoyers, entref^'eneufship, model programs, parwits' role in ft»*3ring 
indepertden(%, and of tfie future. 

The Parent/Emplc^ cmiference w ^ replk^ated In other metro^K^itan ai^as. 

Community Forums <m Employment of tabled Veterans 

For ttie ia^ three years, the nation's wteran ^nnc^ organizations have (X}o^- 
at^ with the Pr^ktent's Committee's "Commits on Dis^il^ Veterans" 
in feK^t-finding mi^Mns to different regions of the (XHjntry. Tt^ pu' o^ of this 
activity t>^n to ftjrtiier re^^oh artd document the current emi^yment ami 
tralnlr^ n^ds of disat^ veterans. This year, two more "Cwnmunity f=6njms" 
were held In Connecticut and Texas. 

Th^e forums not^ the wklespread lack of inf(»TnaticHi akmH avail^t>ie ^ 
training i^ources annor^ r^^tly dischai^ed disab^ veterans. At%. me double 
stigma associated with Vietnam disabled veterans continues to plague our society. 
And, finally, ^ C<»nmittee w^ suq>rised to learn erf tfie failure of ma^ defend 
contractors to make real accommodations for disabled veterans. 

Reports to eacti of the "Community Forums" were prepared and distributed to 
members of Congress, major veteran service organizations and Federal Agency 
directors. In addition, the Committee br^fed the Administrator of the Veterans 
Administratksn on the^ firKlings. 

Employers Forum on Employment of Disabled Veterans 

As a result of the Committ^ on Disabled Veterans kK^ "Community Forums", it 
became apparent th^ there were many emptoyer- related corK^ms atmut the 
employment of disab^ veterans that t^ggcNi furtlw investigation. Hem^, the 
Committee sfKKi^^ed a spe^al two-day seminar on this subject. 

Jtm first day of the special seminar, em^^syers from loc^, state and f^ieral 
agencies shared with the Qmimittee's membership their (^MH^ms and reojmmen- 
datkms. "Hie ^ccmd day focu^l on private sector emptoyei^. 

The major finding was the candid advice of em|rioyers, sald."if there's no 
enforcement of exi^r^ affirmati^^ action programs, we're not going to do much." 
These emfrioyers elaijorated by telling us of t^ng involved with compliance 
revievi^ artd of never being queried atXHJt their com^iarK^ with either sectton 503 
of the Rahabilitetion Act or Section 402 of the Vietnam Era Veterans Readjustment 
Act. 

Pathways to Lmployment 

For the li^ tour years, the President's Committ^ on Employment of the Handi- 
capped has been engaged in a project designed to assist \ocai (immunities in the 
devetopment of effective employment preparation programs for their area's youth 
with disabilities. This year, four more localities were served with the "Pathways to 
Empksyment" model. This brings the total number of communities served by 
"Pathways" to 31. In this program the kscal community agrees to establish and 
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converts an intem^ncy pfannir^ and oxsr^nating ^mtmit^. This TOmmittee 
meats and davis^ a plan \o rm^lze wtira (XHnmunity bdh^ tf« cau^ to 
battar prepara thair ama's disabled ymith for jote and careers. After a thread 
fournnonth planning f^ricKi, a major conference Is hekl to develop a ctrnmunity- 
wida action plan This action plan ^ then puH in (^^eratkm both the delegates to 
the conference &s weti as by the lining and coordlnirting commits. 

The value of this projact to the President's Committee goes beycmd directly 
a^^ng a kK:ai commur%. Our invc^vem^ in this ;»tx^8 allows us to both 
currant suid accurate on 9m vc^atkmal f^^taration n^tte f^ng youth with 
disablliti^. In turn, our C(»rnmlttee can and ck^ provide eiqsert witn^ on the 
Sidjl^ to parents, educatioi'ii organi^iti<ms ami policy makers. 

High ^hool/High Tech 

High School/High T^ a pre-coitegiate <»reer development program for capable 
young people with cRsat^iiti^. This pnc^ram presorts a unique ^^roach to part- 
rmrshii^ at the level between emp^^ers, b^sk^^ schod sy^ems, and ^ 
te^es/universitles. Hi^ Schot^lgh T^h ^ de^pied to encoura^ and pr^re 
youth with disabiltties to undertake university currteula in math, sctonce. engineer- 
ing, bi^n^ admini^ration and finance, <»mputer tedim^ogy «n6 <^tm bi^n^s- 
rel^^ disciplines. 

The President's Committ^ and private actors (rian to devek^ and implement 
High &:hcN^i^ Tedi in tm ^i^raphic^ k^a^>ns. A hamttxx^ to ^rm as a 
guide Ux (Mher omnmuni^ is al^ l^ng de^^>^ for thte ^^c^ram. 

High ScNx^igh T^ mi^s ftm aspira^ins of student with (^sablliti^ and 
provit^ the nece^ary tools and ra^Mjrc^ to «;hieve new go£ds. It lays the foun- 
dation to provkte human r^ourc^ training in the future. High SclK>oi/High T»;h 
0|;^s doors for youth wi^ disabilities. 

Labor 

The Labor Committ^ wcKtced activity with the Intemationed ^S(»;iation of 
Mac^int^ and Aerospace Workers (lAM) lo puMicize its n«tf movie "We Can Do 
It." Depicting six worlcers with dteabilit^ in foi<r American cities, the film 
premiered at the 1^ Annual M^ng with Secretary of Latx»r William E. Brock 
and lAM's Secretary-Treesursr, Ei^ne Gtover pr^kling. 

The President's Committee has been e^)«Hally supportive of the AFL-CIO 
Human Re^rce Devek^mtent Institute's (HRDI) ^forte to promote em^^yment 
opfKirtunities for persons with disabilities. President's Committe * steff p^tlcipated 
in a Maryland GoverrKH-'s C<»nmittee and HRDt-8$»n«}red <xmfer«}i<» last June. 
The (x^nference, "The Li^^mfdoyer/Rehabilitatifm Connection: Making it Worit". 
was the fii^ of a series of conferences to be held througtiout Mar^and. 

The Medte^ Advisory Committee ^xms&rmi, with Urn C^lfemiia Goverr^'s Com- 
mittee on Employment of ttie HandteiM}{^. a two-day ^onferenc^ titled "Critical 
issues in Mainstreaming Disai^ Workers: An Interdisciplinary Af^^roach to the 
MedicalA/ocati{^ Process." The meeting brought together medk^ arul voca- 
tional ^fessfonals who play ^gntficant roles in preparing per^ms with disabilities 
for empk>^nent. Empfoyment opportunities should be greatiy entianced If these 
^^alists know the others' function and can contribute toward one common goal. 

By a discussfon of today's economics, pertinent legislative mandates, the pro- 
fossior^, the mechankss Involved and the feelings of oe(^fe with disabilities, a 
clearer understanding emerged (A the problems (and (Kjssibfe ^utions) regarding 
hiring and retaining workers with disabilities. 
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Th© next confarence sponsored by th© Medical Advi«>fy Commltt^ will be co- 
spon«)red by a Natonal j^r^mnel s^^xHation on the subject of the hiring pr^^ess 
and th© rtto of the medical profession. Emphasis ¥#111 b© directed tovrard employe 
ment per^ne) frwn smalter companies. 

Aids 

Th© Medical Advisory Commmts an excellent workshop on "Alcfe and the 
Workplace" at th© 1988 Annua! M©etlng. subject was revlevwed from medical, 
corporate, legal arKi Insurance p«-sps^iv©s. and the presentattons will be pub- 
itehed during th© ^srlng of 1 A Te^ Force of st^ members, wdth th© coopera- 
tkm of the EmfNoyer Ownmlttee, dev^c^ a pubfic statenfient of concern on AIDS 
and emptoyment poltey. The statement was distribute through th© National press 




Job Training Partnership Act («ITPA) 

For the third year In a row, the ftesklent's Committee researched and retei^ed 
data das^blng the particfpatton rat^ of both disable youth and adults In our 
Nation's "Job Training Partnership Act" pn^ram. 

The JTPA pr^an assists disadvanU^ workers (tow or non-skilled, per^jns 
ttdth disabilities. lal*off workers) search for new skills to meet the competitive Job 
market. La^ year's ^stlc» indteats that more persons with disabilities took ad- 
vantage of this natkmal pn^ram. Of all partkHpants In 1988, 9.74 percent were 
persons with disabilities. In 19K, tt»at percent^ was 8.7. IndteatIng that 
thousands more Americans with disaUllties vme participants in this Job prepara- 
tion prc^ram in 19M confipar^ to the year t^fore. 

These data provide state organUattore and other pcAks^ makers witfi Informa- 
tton needed to quantify the ^ program's responsiveness to Americans with 
dlsi^illties. 
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Research 

The Research objective of the newly^r^t^ Office of Research arKl PuWicattons 
Is to (tevetop a databa^ whteh will enhar»ce the Pre^denfs Committee's capabil- 
ity to assist with public inquiries and aid the prcmiotion of empioyment for citizens 
¥vith cMsabflities. 

A computerized datatsase v^ll enat^ the Pr^ient's Committee to keep 
ai»B^ of trends in tfw ectmomy, reh^i^^ si^iifi(^ ^atistical data and 
other issues of concern to persons with disabilities. The computer system also 
gives our steiff word proce^ng and other automated office (mpabliiti^. 

Publications 

During im the President's Committee prt^iuced or began wofl( on s^ven new 
pid^k^^ons and rented four t^soidets or pamphlets. 

PuMicstiofis 

BiPLOYEftS ARE ASKING ABOUT MAKING THE WORKPLACE ACCESSIBLE 
TO WCHIKEf^ WITH D^ABIUTiES su{^^ design technN)i^ for buildings and 
tf^ fat^lit^ ^ that tK^th are acce^t^ to and unable by peof^ with 
disabUiti^. 

BIIBH.OYS^ Afm ASKING ABOUT ACCOMMODATiNG WORKERS WITH 
DfSAMUTES de^b^ a five-^^ proce^ that enables emptoyers to ne^iive 
proNems posed by furunional llmitatior^ resulting from disabling additions. 

OUT (H= THE JOB MARKET: A MATIONAL CF^m re(M}rts (Hi the participation of 
f^of^ with disabilities in the w(»1cfc^ce. It points out that Just one in three persons 
with disabilities of woridng-age is employed, it sugg^s activities to turn this situa- 
tlon around. 

1^ A YEAR FOR ACTK)N highlights the 1^ Annual Meeting of the 
President's Committee. This pi^ication contains Infbrmatfon useful to senrtce 
providers, emr^oyers, people with disabilities and other publics in their efforts to 
expand job c^pcKtunities. 

PROfMLES IN THE ARTS pre^ts gilmp^ into the lives and work of 20 artists 
and arte administrators who have achieved exc^m^ In their w&rti. This t^ok was 
produced in coo^^ratton with the NaHonal Endowment for the Arts. 

EMPLOYMENT AND C^i^^ VETERANS summfi^izes findings of hearings on 
emptoyment problems teced by disalN^ veterans. The h^r^ were (^inducted in 
^ven cities by the Commits on Disable Veterans of the Pr^ident's Committee. 

MANAQEI^NT OF CHIKHUC OmABIUTIFS summ^iz^ a panel di»Hissk>n 
8pon»}red by the Medical Advisory CkHnmittee of the President's Committee at the 
1^6 Annual Meeting. This \xk^ covers empio^ent of |^)pie who have either 
dis^^^ or ei^lepsy. 

Disabled USA 

The Committ^'s quarts magazine, £^S£U^ USA^ (^>ntinu^ iaM ym,' to be held 
In high regard for printing intormaUYe arti^^ spiritod point-of-view pie^^, and 
per^mal insights on disabil%. The magazine has a circulatton of neariy 22,000. 

&)ma of last year's key articles were: An article on the Emptoyment Law 
Cenlot in San Francis, ^ as^K^iito program of the San iFmidt^ Lawyers 
A^tcia^. The Emptoyntent Law Center investiga^ emptoyment discrimination 
ca^ involving persons with disabiiitids. The essential value of Shelt«fed Work* 
sh^ in employment preparatton vm examined, the history d the Seattle mass 
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&Bf^ sj^m was exptor^ i» a rmxfel for ao^s^bie mass transit systems in 
me&opoUlan stm^, ami ttte itniKiftanca of client assistance prc^ms in the 
reh^itatiwi pn^^ featured. These and many other artlcies relevant to per- 
SCM1S with (fisabfliti^ were published. 

Swap8h<H> 

The monthly new^tter Sw^i^ti^ wm published tweh^e times and provided a 
fonm b6t«^i the &a^. Sm^^mp ^ an Iriterchang^ of intonnation t^tvraen the 
States reflecting creative, Innovative programs and activities that can be used as 
"models" for i^her ^at^. The pttoHcation also indudes a calendar of events, 
>e0siative u^h&i^ and r^xxfa <k) ^^tivities of general interest. 

Por a complete of publications avaUabls from the President's Committee at 
no charge, ^nd a witten requ^ to: 

President's C^mitt^ on Employment of the Handicapped 
Office of Re^arch and Pi^lications 
1111 20&\ S^m^, NW, Suite 636 
Washil^gton, D.C. 2Cm6 



IN CONCLUSION 

After reeling thte repot I thlnl^ you wiH agtm that the President's Committee 
members and steff si^ined a hl^ Iwel of acS!v^ throughout the past yeat. 

S^nifh^ Ofgan^stional <^i»'^^ «^n^ during this fmrk^. The Executhra 
Committee and SiarKJing Committees were restructured to meet the current 
chalten^ of pr»»notlng and Increasing emplo^nent opportunities for peofrie with 
disabilities. Ttm staff was reofj^nized and s*rw^hened by the addition of new 
persainel. Today, this enthusiastic arKi talented team is hard at worl< supporting 
the acthdt^ of mtr ^unteer memtors. 

One of tte unique strengths, and Icey to the succ^ of the President's Com- 
mittee, Is its wlunteer affiliates. Ai the activities cited in this report indicate, 
volunt^ memtet^ continue to play acHve roim in leading the Committee's 
progmm. 

A great deal has been accomplished In the past year, yet much remains to be 
done. The staff Is honored end privileged to be associated with the distinguished 
members and volunteers of the Pr^ktenfs Ccumlttee and lojks forward to worl<- 
ing together to meet ttw ch^ieng^ of ttie «>ming year. 

ThanK you for taking time to read this report and for sharing our efforts to im- 
prove employment opfwrtunlties for our nation's citizens with dl^iilties. 




J^^. Rochlin 
Acting Executive Director 
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APPENDIX 



This appemfix briefiy cte»;ribes ouf pn^M^d i^^tivKies for the current fiscal year. 

1. Ymith WMi Dte^litiM QUm LooU Meetini^) 

For the last four years, the Presidsnt's C(^mitte8 has beon (Xioperating wfth tocal 
jurtedlcticms in the production of a pFC^r»n caiied "Pathways to Employment". 
This activity is designed to Involve ai) sectors of a commwilty in the dsveiopment 
of an acticMi plan triat improvss tha work preparation of their youth with disabilitiss 
Prior to this reporting period, 29 localities have joined forces with the President's 
Committee and their States' Goverrtor's Committees in the "Pathways to Employ- 
ment" program. Durir^g tfUs fiscal year, we Inlend to conduct at least nir^ more 
local programs. Anticipe^ sites indude cities in MaryiarHl, Connecticut, South 
Dai^ota, Illinois, Indiana £tfid T^messee. This effort mit only provides a direct 
service to \cca\ groups, but it idso enables the President's Committee to iteep its 
finger on the "transition" pulse beat of the Nation. 

2. Parents (A National Conferen^) 

Parents represent a tremendous resource as we strive to adequately prepare our 
youth with disabilities for jobs and car^ra. To date, iittie Information exists which 
would help to hamas artd cliannel parental energy in wa^ wWc*i would heighten 
their at^iHty to support the transition ;»rocess. Owing tlHs fiscal year, we will (X>- 
sponsor a major national conference with the U.S. Department of Education and 
the National CouncH on the Handicapj»d. Its design wW involve parents, 
emptoyers, youth with disablHti^, and educators in the deveioptTrent of a strategy 
to constructively involve parents In the work preparation and p'acement of young 
people with disability. 

3. Disabled Veterans (Twc Local Forums) 

It has be^ our experience that employment-related issues facing disabled 
veterans wan^nt special attention. While most issues facing ttmn are similar to 
ttiose facing ali ottier people with disabilities, many are not. Moreover, the 
resources available to respond fo their employment needs differ from those avaii- 
able to other persois with disabilities. Hence, it is our Intention to c^tinue efforts 
designed to document the employment problems of disabled veterans. The prin- 
ciple activity seeiting to accomplish this is our "Community Forum on Employment 
and Disabled Veterans" series. To date, nine such "Forums" have been con- 
ducted in aii parts of the «>untry. During this fiscal year, we intend to conduct at 
(east two more "Rirums". Plans cfiM for us to taite the "Forum" to Texas and 
Indiana. As a result of ths^ meetir^gs, reports will be prepared and distrii^uted to 
Congressional leaders, agerwy heads, and other Interested publics. In addiiion, the 
meetlnlfs* findings will provide us with guidance for future project development. 

4. Employers and Disabled Veterans (Employer Seminar) 

An effort is needed to research the opinions and practices of both public (federal, 
state and local) employers, as well as private sector employers, with respect to the 
emp.jyment of disabled veterans. During this fiscal year, a special seminar on 
employers' perspectives on the empioyment of disabled veterans will be con- 
ducted. Representatives from major veterans organizations will be involved in the 
proceedings. A special report highlighting the findings will be prepared and 
distributed. Special foiiow-up activities will be pureued. 

5. Minorities (National Conference) 

The employment situation facing black persons with di8eUt}ilities wan-ants both 
speded attention ami a sproiai focus. During this fiscal year the President's Com- 
mittee will convene a special national confarence to address the employment suc- 
cesses, needs, artd issues confronting disabled t^8^ Amoricans. The conference 
will cover a5mmur.'ication and networldng, effective approaches, and model pro- 



gfams. n» r^lts or finding of tlw confereroe wIM be pubii^i^ and effwts win 
be mate to r^Acate the c(mfer«K» rmxte] In ^^:ted uitmn areas. Cooperating 
organlzattons Inducte Howard Unhw^ ami the National Urt»n Leenue. The con- 
ference will be Ml on F^jfuary 11-13, 1W, In Washington, D,C. 

6. Laming I^Mim^ (Training Kit) 

Leamit^ dteatMit^ are ^ a mtt and tMifamlttar dte^llfy categc»y to ptk^ of ttie 
Natton's en^yers. Inksmation on the svlt^ is de^rately needed. During this 
fiscal y^. ftm Pr^d^'s Committee ctevekH> and fietd-test a ^>edaiized 
training module on tiie wtAs^oc^ for di^rtbutkm to f^ivate emptoyers. 

7. Reterded Citia^ns (Empioyiiient f^iMHt) 

During this y^. the Pr^dent's CmnmittTO, In cooperation with the Associa- 
^ of f^e^BsM Citizens, g^oduee a smim rep«l on th^ ojrrent emf^oyment 
situation of pm&ms with le: rt&rtkm. TJfe dooiment wW Wgftfght successes 
and wHl fcxas on suppcmed ^i^^oyment moetels, transit prowams, job develoo- 
ment and {riacem^ acthdti^ 

8. Ekierly Perscms wm CH^ibilMes (Resound BiK»klet) 

Okter persons wto bscffine <8^M^ ^tmM be al^ to contfni^ ttieir work-life if 
they wi^. Prt^^vm ^soi^^ «^ me^ (^^^ w^rant spoti^ attention. 

Dur^ mis ye^, ^ Prd^tenfs Coimi^ttm, k% coopemfon with 
organizatiofm serving ehJerty p^sof^. wffi f^ocsk.^ a (bietm^ (tes^lbing ttie 
re^n»s avaiteble to (Ssat^ oNfer peojito who want to return or ccmtinue to 
viwk. In ackWIon, pr^in»y M-fiwtoig wIM be initiate which are 

designed to docum^ the Ibs^ tf^ s^r^ <^ tiie d^abled population. 

9. M^ieal Etements In Hiring and RetentiiHi (Natoial Conference) 

More work neec^ to be done to Incrsi^ the r^um to wwk ami Wring pot«»tlal of 
persons who can work fc^Nwvtoig m m^ss or trauma, t^rir^ the FjW of 1 tl» 
Preskiart's 0>mmltlee intwwis to ^ptmsor a rmti<»ial oonfcv^ics cwi early n^teal 
interventkMi with a "return to work" ^ and evaktatton of work pc^tial 

of persons who have mst yet work^. The ocm^rwice wil! Sring tog^w leading 
<K»;upattonal m«lfcine practltltwiers with rshabM^km professtonals and other 
per^r^ in o«ter to refine ^ fmio^ al hiring arni retention of ^^i^ms with 
disabilities. The purpose will be to €»irance emfrtoyment oi^Kwtunltl^ for persons 
with a history of spedfic llmitetHsis, scmie of whteh may be stable. 

10. AIDS In the Workpiai^ (Seminar and Report) 

Persons with AIDS are Kmskteied cBssd^ for puroc^ of emptoyment. A need 
exists to clarify certain emrrfoyfn«rt-relat«l ism^ about perwsns with AIDS. Dur- 
ing this *isc^ year. tl» Pre^t^'s Commtttee wm spcmsor a sp^ial woricshop on 
ths sut^. Tfw pnKsetfin^ of ttie mertbig vtHH be puWIsf^ and distributed to 
mr^i^y&a and c^tm ifTtorestod 

11. ProfMs with industry (Infomiatton Dls^minatlor^) 

As part of a larger effort to Improve the relattonshlp of the PrrokJent's Conrwnittee 
with related programs, the Committee wNH em^vor to tncrs^ ito as«Jcation and 
support of tf» Prt^e^s with lndi»fry program. During ttte f^cai year, the Presl- 
(tent's Ownmittee wHI d^fetop a comput^^ source of InftMinatton on the 
Prpj«jts wl^ Indtffitry pnc^ram. infomiatton be used by our cot^erating 
network of kn^ (ximmittoes &% emi^t^nnent of ttto handlcaw5«i as a way of pm- 
moting suppat for this emirioynnent mod^. 

12. Job Accommodation Network (JAN) Improved and Expanded 
Service 

The Job Accommodation N^work, initiated and monitored by the Presklent's Com- 
mittee, needs to be placed on a firm financial footing. During this fi«^ yost, the 



28 



33 



Pr^ient's ConHtiittM so^ (Kivale ^ctc»- funtfir^ as a way to Insure the pro- 
^^'8 OHitinua^ as m exf^u^ u^Mf^ss. ^i^sd ^(Hts wHi be under- 
tsitsn to markst JAN to anriatt mn^f^ors »> ttiat ttiey oui pro^ from its database 
on job accommodations for vwwkers wtth dlsat>llittes. Its usefulness to placement 
efforts assorted with the expanding ^qqicned employment model will be 
developed. 

13. Electronic Mall Network (A New Service to States) 

One of the main missions of the President's Committee is to cooperate and help 
support the efforts of the States' Committees on Employment of the Handicapped. 
A need exists to improve our ability to provide relevant and current information to 
the States' Committees. During this fi%^ year, the President's Ccwnmtttee will 
establish a computer-based telecommunications network l^tween the President's 
Oomn m and ttie States' Committees. This system will insure immediate acccess 
to current information, thsretjy improving the effectiveness of an our operations. 

14. Consumer Input (Fact-Finding Seminars) 

The President's Committee on Employment of the Handteapped is committed to in- 
cre^ its communication with and appredatlon for the concerns of peopie with 
disabilities. During this h^l year, the Pre sident's Committee wli! conduct one or 
more special seminars during whtoh peopio with disabilities, both employed and 
unemployed, wW be invited to present their concerns. The information generated 
by this acthrity help guide our future acCMties and will be communteated to all 
ieveis erf government. 

15. Employer Attitudes (Ad Campaign) 

One of the maior barriers to equal employment opportunities for people with 
disabHtties, including nev^ disabled vwrkers, is a lack of understarwling that 
employers have aiXHit the emptoyment potentials of people with disabilities. Media 
efforts designed to broadcast this message are netiosd. During this fiscal year, the 
Presklont's Committee wifl produce and distribute put^lic service announcements 
and advertisements designed to get that message to our Nation's employers. 

16. Federal EmpioyefB (Training Conference) 

For the past several years, the President's Committee, in cooperation with an 
increasing number of federal agencies, has h&\fm6 to sponsor a special seminar 
for Federal Selective Placement Coordinators and Handicapped Program 
Managers on how to employ, retain and advance persons with disabilities in the 
Federal workforce. During this fiscal year, the President's Committee will help pro- 
duce anotfier training conference for Selective Placement Coordinators. The three- 
day prc^ram was held December 10-12, 1986, in Washington, D.C. 

17. information to Employers (Four New Publications) 

Employing and retaining people with di8at>iltties takes more than just the decision 
to do so. It requires knowledge about specialized information. In an effort to get 
this specialized information out into the hands of potential employers, the Presi- 
dent's Committee wil! publish four new titles in our series, "BmpioyBrs are Ask- 
ing. . . ". During this al year, we will produce the following pamphlets; "Making 
the Workplace Accet^^^/e to Workers with Disabilities"; "Insurance — Facts and 
Myths"; "Accommodating Workers with Dlsabimes"; and, "Technology ttiat Works 
for Workers with Dlsabifities". 

18. Organized Labor (Local Training Conferences) 

A need exists to Inform and involve representatives of organized labor unions in 
such subjects as reasonable accomnnodation, retaining workers who become 
disabled, and resource identification. During this fiscal year, the President's Com- 



mit^, in cooperation with AFL-CiO's Hitmeex R^ourcss D8vsi(H»Ttent institute, 
will he^ pfodiK^d a of mte and ir^r^ tm these sufcriects ^ union 
officii^ 

19. StoM Srourity Prognm (Itew Pn^ranifiilng) 

Effc^ ha^ t^m by the Sodid S^w% A^nin^^atimi to fisiiitste the return to 
work of thf^Q p^sons «^ (^^Mittes ^ r&^ivB Soci^ S^rlty t^enefits and 
are res^ ksr reh^tm^tk^. Dur^ tt^ year, the Pr^ctott's CommittTO on 
Empktytr^ d tl» Har«&»^^>ed mq^a^ esvi de^^^ role in this effort. 

^. The Ho^fiitellty IraNi^ ^taUoiml Confomee) 

Ttore era a nunri^ of occt^^^m^ areis ^t^tme empk^ment (q^K»ttmiti^ are 
growrtnp. The hospit^ity industry is one; empioyers from this industry are anxiously 
^^ny new r^ybn^ 8(Hm»8 fm the wK^kefS n^. Dtring thte 
year, me Pre^(tent*s Ckwmiitlee. in coopsrsAm witfi ttie N^i^ Re^urimt 
AssodsAkKi emd (Mter ts^pviiadkms, wM spcmsor a natksnat «mterence deigned 
to aiert en^^oy^ to tt» vait^ {tf w^tm wWi CH^mes amd tea^ fKi^Mty 
indt^ mcms^m hiMf to emfHf^ pffia«« wAh ifisim^ 

21. T^noN^y-fl^led Joi^ (NatNNial ^nf^^ice) 

What wiil ttte future emptoyment dem^ids and trends l>© in teclwology-reiated oc- 
cupations? Dt^ tf^ y^, m Pre8kfent*8 Ckmunittee m to answer 
th^ que^on ^xm^^rktg a n^^ meetbig tm tf« std^. Ejq)erte from labor 
ami t«:tffK)togy fiekte. In conmiltetk»i with prc^si^^ and peof^ with 
disabWties, «^ b9 kivoiv^ in the meeting. The fmxim of me m^ng wia off^ 

and r^iabttti^ profusions' tot^l^ fiHTid kifonna^ ^ the caroe^ 
assjciat^ with the ^sfmc^gy revcHutton. The t^innale crfs^^ve of the mv^smr 
is to ^)en job on^xKtimit^ f»r wrttti cH^t^Mties in the techiidogy fiekis. 

22. Employer Survey (Harris Poll) 

Last year, a Loiria t^urris pc^ wm cmtdt^lt^ for the K^D--lntemationai Center for 
the IM^ibied, In coc^ieratkm vrith the Naftmti Cotmdi on the HancHcai^jed. The 
pon wm ctesigrod to dst^n^ tfie ^miKtos aiKJ exp^lcmcee of people ^ 
disedjiiities. ttm areas es^red wis «T^^o]^mnt. During th^ fiscai year, the 
PrsskJwit's C^Mnmit^ on Empl^ment of ttie Hi»)dk»{^>«i, in (^>q}sraUon with 
the iCD and tt^ Nattonai Cot^Ksfl on the Han<ti<^$)p^, wUl spon^ a fc^ow-up poll 
of emptoyers to d^ermine tf^ latitudes and uncter^^iding atout emptoying 
people with disabili^. A refxsrt anaty^ ^tm findbi^ of Oie survey will be 
product and di^rft»jt^. 

23. A^es^ble Prof^onal Me^ni^ (Te^l^ As^tancr^ 

If peof^ wltti disabttities ae to have the (^^ftunity for ®ldittonal prof^iu J 
devetopment. tt^ mt^ be me opportunity to att«^ fi^ p^ttoipate in 
retatod (Nvl^^m^ meetbi^ ami oonventtor^ In orcter to be ei^ to pi^dpate, 
these me^in^ mt^ be ai^essibie to them. During this ^^sai year, the Presklent's 
Committee wrfll devek^ a datat^^ of intomiation for m^ng fanners on fww to 
insure tfuit {wo^^onid m^n£^ are mn and ac^^ible to per»^s with 
disabiliti^. 

24. Legislative Affairs (Position Papers) 

As the resuit of ^{«icy r^ygani^^, me Presk^'s Ckmimittoe has dev^^ a 
more compreftonshfe apprt^^ to tracking, analyzbig and reo^ng to fms^md and 
needed ie^tiative. r^ulatory and pdtey hiitiath^ aff^ng the emptoynM of 
people wim di^lities. During this f^^ year, the Presidem's Committee will 
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f^feiop petition jf^perB on t(^^ r^fltod to ma^ pdicy areis. Soma areas 
to be addressed faftdude: d^t^^Ytivi^ to mtK equal emptoyment <^H30ftiinity. 
fH»idi»:r^Tibiation efforts, »K»infno<tetif^ ef^Mts, inward nK>tMlity, and 
Insurancs-rsJated issues. 

25. ^rl D. PmMns Act (^minar and Re^reh) 

When the "C^ D. Perkkis Vocirtton^ Bkn^tkm A^" ^^led into iaw a few 
Y^fB a^ it ofli»ed great pmn^ to ^tKtei^ vnth d^UMties. Thte I^Rf's many 
pfovteof^ 8t^)portkig the vocs^ional edtK»^ of witfi dlsai^iit^ was seen 
S3 a n^c^ nHtosacme hi educatiwi. fttecoi^, hc»m9¥sr, qu^cms have rai^ 
atxmt me ki^p^nentertion of ttra teiw aA bom tiie ^ate esvi kK^ ievef. During this 
ftecti in an eflcHt to resear^ and (foetmient the taw's read \tr^t&cx in the 
voca^mai edu^ititm of stuctente wWi dteiMities. the Pr^tent'e Cemimittee in- 
tm¥^ to o(^uct a ^>^ial acinar to Mtmtfciate tf^ «ibie(^. The finding of this 
effort wffl be shared with iegisialors, agency heads and groups serving people wrth 
disabiifties. 

26. Improving Communication or Publicity (Training Workshops) 

During this fisca year, the President's Committee wiil sf»nsor efforts designed to 
help increase and improve the communications of both organizations of and for 
people with disabilities on emptoynrent-reiated Issues. Activities in this area will in- 
ciude specif workshops, the deveiopnrcmt of speci^ized training materials and 
awards at^'^ss. 

27. information Resources (Data Coiiection) 

The Presklent's Committee on Emptoyment of the IHandicapped is and must con- 
tinue to l>e the place to go when information is rreeded on the emptoyment situa- 
tion facing |»ople with disaiiHfitiss. During this fiscal year, the President's Commit- 
tee will davetop a more organized and dstaiied information resource center on 
disability and empfoyment for ubq by the media, consumer and parent organiza- 
tions, anptoyers, varans organizattofTS, labor and («her professkmal organiza- 
ttons. In support of this effort, a new research-oriented effort will be initiated. 

28. Membership Services (Meetings and Surveys) 

The membership of the Presidwit s Committee represents a network of the most 
Infiuential indivkluals and groups concerned with promoting employment of people 
with dl^bliities. During this fiscal year, in an effort to more effectively com- 
municate with and involve our memt»rship, the Presklent's Commttee will take the 
following steps. Rrst, a quarterly alert or memorandum will distributed to the 
membership updating the latest regulatory, legislative and policy Issues. Second, 
during our Annual Meeting a special membership meeting will be held to give 
evofV member the opportunity to infiuerrce the Presklent's Conwnittee's priorities. 
M^bership partteij;»tton and feedback will £^so be collectec^ and analyzed. 

29. Special Reports (Four New Publications) 

Current plans caH for production of a number of new Presiderrt's Committee 
publications. During this f.scal year, the Presklent's Committee will produce the 
toliowlng special reports; "Job Training Partnership Act"; "Higher Education and 
Students with Disabilities"; "Out of the Job Market: A National Crisis": "Sup- 
ported Employment— A New Approach"; as well those titles listed in the 
publications section. 

30. Data (Two Employment Sur leys) 

One of the tongstsmdlng problems facln j expansion of training and employment 
opportunities tor people with disabilities has been the lack of comprehensive data 
on the sub|ect. Some efforts have been useful and Illuminating; however, more is 
needed. During this fiscal year, the President's Committee will attempt to expand 
the federal and private sector's Involvement in data gathering related to the 
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empioyment of with cHs^Hities. We wiil work with the Dei^rtment of Labor 
to prepuce nmm ami t^ter data on the invofvement of people with disabitities in 
our Natkm's "Job Training Par^iershfp Act" pn^m. We wilt also c^jtain i^fite 
InfcmnatkHt cm the labor force partk^^tkm of p^pie with disabilities. 

31. A Speaker's Bureau (Exfmnded Service) 

During ^ fi^ ^r, the Presk^'s C^ymntittee wiH revitstfize and expand our 
"Sf^e^er'8 Bureau ' im^gram. Re^(Hi£d. sM, and organi^tions, pevticuiarty 
state conrtmitte^, have the need for persons to discuss en^ptoyment-r^t^J issues 
facing p»^ with cfis^llti^. New {^ndidat^ from atmiml the courmy wiR to 
solicited. 

32. National Centals ami Awards Prc^prams (Uf^teted) 

TracM)naRy. tf» Fre^tent's Canmitlee h^ ^xmsofmi bo^ a "National Jour- 
nalism C«it^" and a "Poster and GrspNcs Cmte^" k» bc^ t^h st^tool and 
post-secondary students. TTtese contests are designed to Involve our nation's 
ycHJth in ffi^tfvities «^t{<^ h^^iten ^r awarene^ of disabiitty-relittad i^ues. In 
addition, national awards programs are in eftsct to recognizti distinguished 
employers, professionals and fm^te wittt di^^Mi^. During tMs flsc^ year a 
special task force wiM be formed to evaluate the effect! vertex of these programs 
and to make reoHnm^Kii^mis for Impro^i^te. 

33. Natiofial Employ the HamHa^sped Week (A New Approach) 

Bs^b year, ^ fuU we^ in Oct(^ mandated by CcHign^ as ^National 
Emi^y tf^ Handk^ti^)^ Week". Tte Pre^ftent's Otrnmittee is char^ with the 
r^Kmsitrility to ^marhe^ tf» natfem's ti:^vam» of tf^ "««8k". Tf^ f^at 
yem, ^ Presktent's Commits will review and revitalize its approach to this ao- 
thmy in order to insure ttiat it serves p^pie with disabilitl^. One ^lecifk: 
step ^t be attemf^ wiN to chau^ ttie "¥«^k's" name to "Natkmal 
Employ P^scms with DtsabRiti^ W^". 

34. Offl^ Autmnatlon (Ffftemi Computers) 

As (»rt of a la^er effral to i^Hganira mid impn»« our qi^atkMi, the Pr^ktent's 
Committee will OMT^Meto In^iatton and imptenmi^kMi of ^^r^snal <^}mputers 
and associated ^^uipment. Throi^h ttie gmr(^ of tf» C^al Corporatkm, IS 
tenninals wiil be inst^ed and tl^ ^iff trains} in ccmtputer u^. In the near future, 
we exf^ to make terminals av^iat^ to ail our staff vi^rkers. 

35. Annual Meeting— Denver (National Conference) 

in r^Tonse to the request m^ to i» by tte Sato's Executive CommittM <^ the 
Governors' Committ^. we are initiating the practice of taking oui Annual Me^ng 
to a kx^tkm other Hm\ W^ingtc^, D.C.. »my y^. We me b€^nning this 
practice with the st^ng of our Annhrafrsary Annual Meeting in the City of 
Denver. Cdor^. The Cotoracto CoaiitkHi for Citizens witii Disabilities is acting as 
ttie l<»:ai ftost tor the program. 

36. Interagency Cooperation (Joint Programming) 

During thte tisc^ ^ar. the Pr^kient's Committee on Emptoj^nent of ti>e Handi- 
cap^ w^l inoea^ and improve ite coordination with reiat^ agenci^. For ex^ri- 
pie, ^3»Hal efforts will be undertake to increase our support for smptoyment- 
related ectiviti^ of the Natfonai Council on the i^andicap]^, the Administratfon 
on Developmental Disabilities, and tiie Office of Special Education and Rehabitita- 
tion Servk^, 
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37. Pre-employment Testing (Research) 

Many ^pioyers have 69vsk^m6 imd ut^ized their own "in-house" testing pro- 
grams to saom (»>t0ntlti empto^os. Many of ^se t^ing programs have net 
bean validated for wKh with disaUttti^. Sw^ tests, if improperly ad- 

minist^^, niay unf^yriy ref^esent the emptoyment {K)tential of persons with 
disabilities. During this fiscal year, the President's Comniittee on Employment of 
the Handicapf^ wIN r^ar^ this area of (xm<»m and de\^i(^ an anctfysis of the 
situatkm whidi wilt im^liKis information on how emplr\«ra car> more fairty evaluate 
pre-empk>yment t^^. 

38. Peof^e with fiSentei Illness (A National ^niference) 

The (K(^^6ms of ^^(^ with mental HIness are w^l dt^umented: af^roximateiy 
one-third of America's hc»neless pcHSutat^ are believed to be "mentally ill"; serv- 
ices in the community are fr^mented and confu^ny; the media treatment of nnen- 
tai illness is frequently n^^ve and even frl^itening to the general public. The 
Pre^d^'s Gommittee »rtW plan e ne^onai <»)nference on the afeps to overcome 
negath^ attitudes towards p^»pie with mental iUness in cocH^aration with major 
rtational orginizatlofi^ of consumers famili^ and outstanding nKKlei programs 
such as Fellowship House in South Miumi, Rorida and Friendship House in New 
York City. 
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